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Where to today? 



O U R
M I S S I O N

Prescott Group supports
persons with disabilities by
working to enhance skills
through meaningful
relationships and work in
communities. 

O U R  
V I S I O N

All persons with
disabilities direct their own
lives in welcoming,
inclusive communities.

W H O  W E  A R E  

We provide a safe space where individuals with IDDs can feel
appreciated and motivated to succeed. 
Our programs, services and businesses support choices, create
social and economic opportunities, and enhance social skills. 
We connect and support individuals with IDDs with fair-wage jobs in
the community. 

Since 1962, Prescott Group has been helping individuals with
intellectual and developmental disabilities (IDDs) build friendship,
community and success in Halifax, NS. 

COMMUNITY • FRIENDSHIP • LIFE SKILLS • SUPPORT • CHOICE





This year, we have been demonstrating our many talents, skills
and achievements. We are capable, confident and proud – and
want to share our talents with as many people as possible. 

Whether it's working, appearing on the news or films about
Prescott, public speaking, exhibiting our artwork, running our own
workshops, making friends, modelling in fashion shoots, working
in local businesses, or just getting out and about, we are proud to
be visible and contibuting members of our communities. 

W E ' R E  C A P A B L E

Delivering baked goods to the local schools is something I feel proud of. 

I have customer service training so I can make
people feel welcome and very comfortable.  

" I was a fashion model for the first time.
The camera loves me! 

I can make new recipes! 

This year, I led my own zoom sessions. 

Making people happy is important to
me. I love to make people smile!







We are each motivated and inspired by different things. At Prescott we
understand that what works for one person, might not be right for

another. We aim to provide best practice and high quality, professional
service in every area of our work. As part of this, we are moving to a
person-directed approach, supporting people to choose from a wide
range of activities and opportunities, and reach their own individual

goals. 
 
 

W E ' R E  M O T I V A T E D

I want to find out how to be the
mayor of Halifax or a politician.

I'm proud when people see what I can do. 

I'm making my own t-shirt business and my goal is to
make money and have everyone wearing my shirts.

Making friends is more important to me than money, 
I want to spend time with friends whenever I can.

I am a good helper - I like to mentor new participants. "
My goal is to help others. I want to give back.  



W E ' R E  C O N N E C T E D

 
This past year, Prescott Group, in partnership with Club Inclusion,

Autism NS, Inclusion NS, and New Leaf Enterprises, offered a free series
of workshops for people with intellectual and developmental disabilities
(IDDs) who wanted to find out more about getting a job and what work

could mean for them. 
 

Over 100 participants took part in the pilot program that resulted in 27
short-term contracts, 31 part-time jobs and 3-full time jobs. The

program resulted in more than just employment skills and opportunities,
it built confidence and relationships, and built networks of peer support

for the future.  

My favourite part of Job Links is
working together with my friends to

solve problems and get more skills.
 

You know, before I started Job Links, I really had a hard time
being open to being part of the community. I even found it
hard to be open to starting Job Links until I started going!

 
I feel like it helps us to see into the future. 

Like to kind of think, 'You know what? I have an
ambition even though my brain works

differently!'

"





F R O M  O U R  C H A I R

Times may have changed due to the ongoing pandemic however
Prescott’s mission, vision, values and goals remain the same. Prescott’s
Board of Directors continues to align our efforts with the Strategic Plan.
As Board Chair, I am pleased to report that these goals are on track. 

Our operations, businesses and programs continue to evolve in line
with best practice and our commitment to provide a stable,
sustainable, safe, inclusive environment is unchanged. 

The role of the Board of Directors is to ensure good governance and
this takes many people working together for a common cause. We
accomplish this by operating sub committees: Governance & Human
Resources, Strategic Planning, Audit & Financial Risk, Facilities,
Fundraising, Partnerships and Nominations. Each committee consists of
a smaller group of board members who meet regularly, working
towards a specific objective. This has proven to be a very effective way
to utilize our resources and accomplish results. 

The pandemic did not slow down the work of the Board, and I am
grateful for the expertise and dedication of these twelve individuals.
They have spent many hours considering and debating the complicated
issues that face our sector and community and have brought a wealth
of knowledge, diverse opinions and understanding to the decision-
making process. 

I want to thank them for their ongoing support and commitment. 



 
B O A R D  O F  D I R E C T O R S  2 0 2 1 - 2 0 2 2

Mona Reeves - Chairperson, Derek Flynn - Vice Chairperson,
Cindy Mills - Treasurer, Mallory Mills - Secretary, Sadira Jan,
Jacqueline Klaus, Mark Tector, Edgar (Bud) Malay, Rod Kerr,

Jessica Severeyns, Ian MacArthur, David DiPersio, Shelley St. Peters
 
 

 
It has been another busy year at Prescott Group. We have continued to
modify our business strategies to create new opportunities, while
dealing with the restrictions of the pandemic. This year has been about
adapting to change, and our marketing strategies and rebranding are
reflective of this. Our focus has been to offer increased choice and
opportunities to our participants and I think you will agree that our new
business entities and program options are reflective of this. 

We continue to work towards a sustainable future for our participants
and that could not happen without the support and commitment of our
many stakeholders. To Alice Evans, our Executive Director and her staff,
you have our gratitude and appreciation for what you bring to the
centre every day. To our major funder the Province of Nova Scotia,
Department of Community Services thank you for believing in us and
supporting our work. To all the parents, caregivers, businesses and
those who support us by volunteering or utilizing our products and
services, thank you. 

Together we have accomplished so much and I look forward to the next
steps as we continue to transition into the future.

This will be my last year as Chair, I will continue on the Board as Past
Chair for the upcoming year and I look forward to continuing to serve
Prescott Group in that capacity.

Respectfully Submitted,

Mona Reeves, Board Chair





 

This past year, the Participant Council met on zoom and in real
life. We couldn't wait to get back to Prescott in person!

We had a lot of zoom meetings and lots of people took part. We
enjoyed being together and getting to know each other outside
work. 

At the meetings, we talked about our interests and what
activities we would like to do, like the Walkathon and more
trips in the community to places like the waterfront and Point
Pleasant Park and the Public Gardens. We also want to have
more parties and special events.  

We talked about stipends and minimum wage and how we
could get more money. We also did self-advocacy workshops.
The My Choice, My Voice program showed us how to speak up
for ourselves.  

If anyone wants to join the Participant Council, just tell me.
Anyone can join. I really, really enjoy it and I think you will too.

P A R T I C I P A N T
C O U N C I L

 

Shelley St Peters
Participant Council Representative





Home Services Nova Scotia provides affordable service options that help
older Nova Scotians maintain their homes and wellbeing. 

It also offers adults with intellectual and developmental disabilities fair-
wage employment and a chance to give back. Beyond light housekeeping and
yard work, participants in the program offer leisure and social visits. Seniors
are also treated to free coffee and a cookie weekly mornings in our beautiful
North End Baking Co. Cafe. 

This year the program also included live music and a new volunteer program.
Home Services is funded via DirectioNS Council, NS Department of Seniors and
Long Term Care, and NS Department of Community Services. 

I feel very lucky to have found the
Home Services program…I now

have dependable, effective
cleaning from a very pleasant and

cooperative worker. I enjoy her
visits as well as my clean house.

Thank you, Home Services!
-Gillian McNeill 

I just wanted to let you know how
special it is to look forward to morning

coffee at the Cafe. It helps me rise
early and get an active start to my day.

In the last years, many times I have
felt like a lonesome traveller, though

to enter and be surrounded by the
caring community here, the day always

feels a bit brighter. 
-Noreen Battaglia 

H O M E  S E R V I C E S





Prescott participants are employed in workplaces throughout HRM.
Here are some of the workplaces that benefited from employing
people with IDDs last year: 

2 Crows Brewery 
Custom Clean Atlantic
Dept. of National Defense
Home Sense
Home Services Nova Scotia (Partnering Agency) 
McInnis Cooper
Pizza Hut
Sobeys (Spryfield and Tantallon)
Stantec
Walmart (Bayers Lake and Bedford Commons)
Winners (Mumford)

Volunteer Positions
Maplestone Enhanced Care
Mission Mart
Northwood

Opportunities included
Job Links Workshops 
Reverse Job Fair & 
Speed Meeting Job Fair;
Workshops with Inclusion NS, 
New Leaf Employment Services, 
Club Inclusion and Autism NS. 

G O O D  W O R K  
IN INCLUSIVE COMMUNITIES  

Our Employment Support
Team helps match people

with employers throughout
HRM, and provides inclusive
hiring support to ensure a

successful outcome for all.  





Friendly staff and great product!

Very pleased to see GF cafe in
HRM - with great coffee! Great
environment, delicious treats -

I’ll be back to try more.
Thanks!

North End Baking Company celebrates inclusiveness in food, with delicious
gluten-free and peanut-free treats for all! 

Featured on CBC News and AMI Media, the Cafe is popular for its tasty
food and its inclusive atmosphere. We offer fair-wage employment and
training, and help people develop skills for community employment.  The
Cafe brings the community into Prescott like never before. You'll find
music, artwork, companionship and some of the best baked goods and
lunches in the city.  

Visit www.northendbaking.com and instagram: @northendbaking for
hours, specials and more!  

T A S T Y  T R E A T S

"
These are absolutely the

best muffins in town!

I can't say enough good things about this cafe! 
I love that you provide this inclusive environment.

 



 

Pinkie’s Thrift store, offering quality used items including clothing,
household and decor, opened this year at 3486 Prescott St. 

Our Grand Opening was celebrated by neighbours, community members
and local media including CTV Morning Live. A special thank you to the
Canadian Progress Club who started us off with a huge thrift drive. 

With the goal of creating a stand-alone business that can employ persons
with disabilities at a fair wage, we are well on our way. People often say
they love how clean and organized the shop is, and for a small space, there
is lots to choose from - clothes, household items and unique finds - we
have it all at Pinkie's! 

Pinkie's Thrift and Prescott Online Auction work together to divert
materials away from landfill and offer second-hand alternatives for the
eco-conscious and budget conscious alike. Check out our Prescott Online
Auction Facebook Group for more bargains. Donations are always welcome! 

Pinkie's Thrift is open Monday - Friday from 9:00am to 3:30pm. 
Why Pinkie’s? P stands for Prescott, I is for inclusion and E is for
employment. Look for the pink wall on Prescott Street!  

What a bargain! We have the best things in
town. You should all come and shop here!

-Erika Bower 
 

T W I C E  I S  N I C E







F I N A N C I A L S
2 0 2 1 - 2 0 2 2
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The March 31, 2022, year end shows a surplus for the year of $177,827. 
In the year, Prescott Group was sincerely grateful to receive a bequest from the
Estate of Karen Brown of $131,888, which is included in this amount and was
approved by the Board to be used for future capital developments.

REVENUES

EXPENSES

  

Government Grants 

Sales and Contracts 

Fundraising and Donations

Other Income 

Bequest 

$2,900,351

237,135

94,075

14,175

131,888

  

Staff Wages and Benefits 

Cost of Sales and Contracts 

Participant Earnings

Rent & Facilities Expenses 

Program Expenses 

$1,962,900

141,175

144,553

404,544

395,444

$3,377,624

Administration Expenses 

Amortization

125,686

25,495

$3,199,797

REVENUES

EXPENSES



T R E A S U R E R ' S
R E P O R T  

Annual Highlights
For the second year in a row, Prescott Group maintained stability in its finances
during a COVID-19 affected year. The organization continued to be flexible in
managing the changing needs to meet public health protocols and provide
service to the participants while maintaining fiscal responsibility.

The main driver contributing to Prescott Group’s surplus of $177,827 in 2022
was the bequest from Karen Brown of $131,888 and less wage expense due
staff vacancies during the year.

Upcoming Year
Prescott Group is budgeting for diligent expense management in 2022-23 as we
come out of two years of public health restrictions and new protocols due to the
COVID-19 pandemic. It is budgeted for the organization to use the funds set
aside in the Operating Fund Reserve from the last two years to cover costs of
progression of programs at Prescott Group.

The Board and Audit and Risk Committee monitor Prescott Group’s finances,
balancing services to participants and employees within the financial resources
available. Thank you to the Board and staff of Prescott Group for their continued
dedication and assistance.

Respectfully submitted,

Cindy Mills, Treasurer

P R E S C O T T  G R O U P ’ S  F I N A N C I A L  S T A T E M E N T S  F O R  T H E  Y E A R  E N D I N G  M A R C H  3 1 ,
2 0 2 2 ,  H A V E  B E E N  P R E P A R E D  B Y  G R A N T  T H O R N T O N  C H A R T E R E D  P R O F E S S I O N A L

A C C O U N T A N T S .





 
Thank you to the generous

businesses, 
families, foundations and

individuals who donated or
contributed to help us make

Prescott a special place this year.  
 

Your support is central to
everything we do, whether its
donating items to Pinkie's,
fundraising, making a
donation, or lending time, its
your support that enables us to
provide materials, teach life
skills, provide music, gardening
equipment, accessible ramps
and modifications, multi-
sensory equipment, go on
outings, and so much more...

S I N C E R E  T H A N K S





3430 Prescott St
Halifax, NS  B3K 4Y4 

(902) 454-7387 
info@prescottgroup.ca
www.prescottgroup.ca 

Prescott Group is part of the DirectioNS Council.
Thank you to our main funders, the Province of 

Nova Scotia, Department of Community  Services,
and Department of Labour, Skills and Immigration.

Portrait photography: David Simmonds


