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WHO WE ARE
COMMUNITY • FRIENDSHIP • LIFE SKILLS • SUPPORT • CHOICE

Since 1962, Prescott Group has been helping
individuals with Intellectual and Developmental
Disabilities (IDDs) build friendship, community
and success in Halifax, Nova Scotia.
We provide a safe space where individuals with IDDs
can feel appreciated and motivated to succeed.
Our programs, services and businesses support choices,
create social and economic opportunities, and enhance
life skills.
We connect and support individuals with IDDs with
fair-wage jobs in the community.

our mission
Prescott Group supports persons with disabilities by working to enhance
skills through meaningful relationships and work in communities.

our vision
All persons with disabilities direct their own lives in welcoming, inclusive
communities.
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THE RIGHT
BALANCE
This year, we’ve been exploring new options to create a varied
week for participants. Whether it’s working in a team, finding out
more about community opportunities, volunteering, earning a
wage, learning vocational skills, developing life skills or enjoying
recreation, social and wellness activities, there are lots of options
that you can try with Prescott.

"

It's about finding the balance that's right for you.

I enjoyed learning how to make
crafts I've never made before.

Trying new things helps me grow, and I also learn from
my mistakes. To be independent, I'll need to take risks
because it is all new.

Even though I work in the community, I still come to Prescott part-time.
I love all the new crafts we complete.

If someone tells you no, ask 'Why?'
You deserve an answer.
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HEALTH &
WELLNESS
The health and wellness of Prescott’s participants was the priority
during 2020 and 2021. Covid 19 brought the risk of isolation and huge
health impacts to our vulnerable population.
Throughout two lockdowns, staff delivered care packages, made phone calls,
doorstep visits and provided a packed daily schedule of online programming.
Participants shared their enthusiasm, humour, kindness and support—reminding us
all that we are connected, even when we are apart.

"

I liked getting the weekly
phone calls from staff.

My highlights were zoom calls because I stayed
connected to all my coworkers, and Spirit Week—
especially the dunk tank.
I liked feeling safe, wearing masks and temperature checks.

We were extremely grateful for financial support from the Department of Health
and Wellness and the Flemming Foundation, who helped us to set up Multi-sensory
rooms, music therapy, gardening programs, social activities, online parties, painting,
yoga and meditation workshops.
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FROM OUR CHAIR
I’m very pleased to share information about the work of the Prescott Group Board of
Directors during the past year. This year has been full of challenges for everyone as the
pandemic forced us all to reassess the way we work and support Prescott’s mission.
Throughout, we never wavered in our goal to provide quality governance and leadership, and
I am both proud of what we accomplished and humbled by the efforts of everyone. It really
has been a year to remember.
This year, we welcomed six new board members: Derek Flynn, Ian MacArthur, Andrea Jansen,
David DiPersio, Cindy Mills and Jessica Severeyns. We realized that preparing for the future
requires a lot of effort and expertise, and these individuals brought skills that will be vital
moving forward. They have quickly become immersed in our culture and add tremendous
value to the board. Also this year, Grant Machum will be stepping down following 15 years of
service. Grant joined our board in 2006, and his legal expertise has been invaluable. As Chair
of the Governance Committee, he has initiated many changes which have benefited our
organization, and his contribution will be missed; however, his legacy will continue.
Our board has seven committees: Governance & Human Resources, Strategic Planning, Audit
& Financial Risk, Facilities, Fundraising, Nominations, and Partnerships. One of our most
significant accomplishments during the past year was the completion of a new strategic plan.
This plan sets the stage for our future and will direct the work of the board moving forward.
More information is included in this report.
This has been a year of change and innovation, and I want to take this opportunity on behalf
of the board to thank Alice Evans, our Executive Director, and her amazing staff for what they
have accomplished. Their commitment to our participants has never wavered as they
continue to seek creative and innovative ways to help us achieve our shared goals. Our
success is contingent on the support of so many stakeholders, including the Department of
Community Services, volunteers, family members, caregivers and businesses who support
our mission and make this work possible. Lastly, I’d like to thank our participants for their
enthusiasm, kindness and community spirit over this past year. We are lucky to be working
with and for you!
Thank you all for another successful year, and I’ll look forward to what lies ahead as we strive
to reach our goals.
Respectfully submitted,

mona reeves
BOARD CHAIR
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PARTICIPANT
COUNCIL
The Participant Council met six times over the
year. This year, we moved to having our
meetings online. This was a great way to
discuss issues and share ideas, and it meant we
could all get together even when we were in
smaller groups or alone.
We let the board know that we wanted social
events and more wellness activities, and we
planned our new relaxation rooms. We asked
for films of each area that we could share with
each other. We also discussed how we feel
about Individual Vocational Planning meetings
(IVPs), what supports we want during the
pandemic, and events we would like to see in
the future.
Everyone is welcome to be a part of the
Participant Council. You can join in these
important discussions and make decisions
about how Prescott is run.

shelley st peters
PARTICIPANT COUNCIL REPRESENTATIVE
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THE
FUTURE
In 2021, Prescott’s Board of Directors made a strategic plan for the next three
years. Participants, families, staff, board members, funders, customers and
other stakeholders shared their hopes and dreams for the future and asked
difficult questions.
The board has chosen three priority areas as we move forward:
Choice & Opportunity
Supporting choices, creating social and economic opportunities, enhancing skills and
contributing to our communities.
Community Awareness & Engagement
Building awareness about our work and the talents we can share with the wider
community.
Sustainable Facilities
Building the infrastructure, facilities and services that will lead to a thriving
organization in the heart of Halifax.
Our three-year action plan is now underway, and we are excited to share the changes
that this plan is bringing.
As we implement the plan, we will continue to be guided by our core values:
The rights of persons with disabilities
Diversity, equity and inclusion
Professional and high-quality service
Accountability
7
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OUR
BOARD
2020/21
Mona Reeves, Chairperson
Derek Flynn, Vice Chairperson
Cindy Mills, Treasurer
Mallory Mills, Secretary
David DiPersio
Sadira Jan, Chair Strategic Planning Committee
Andrea Janzen
Rod Kerr, Chair Facilities Committee
Jacqueline Klaus, Chair Nominations Committee
Ian MacArthur
Grant Machum, Chair Governance Committee
Edgar (Bud) Malay
Jessica Severeyns
Shelley St Peters, Participant Representative
Alice Evans, Executive Director
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CUSTOM
CREATIONS
creative spark
This year, we combined our Custom Bag
and Personal Development Services
program to create a new program:
Custom Creations!
Participants learned creative production
and marketing skills in order to create
products for sale and work towards
setting up their own businesses.
We have a range of canvas and paper
products. You can buy products made
by our participants in the Prescott
Thrift Store, online auction and our
café. Look for updates on individual
businesses on our social media.
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MAIL
SERVICES
doing our part
Prescott participants and staff were very
pleased to be able to help with research
into Covid 19 by packaging and mailing
blood test kits for CanPath, the
Canadian Partnership for Tomorrow’s
Health.
We put together 29,328 test kits to help
research into Covid 19 this year and
mailed them throughout Quebec,
Manitoba, Ontario and British Columbia.
If you have a project that you would like
help mailing or packaging, please
contact our Mailing Services Team. We
guarantee a professional and flexible
service, and can tackle packaging and
mailing projects big and small!
Individualized quotes can be provided
on request.
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NORTH END
BAKING CO.
sweet treats
Prescott's iconic bakery continues to
evolve and also offers fair-wage
employment. Participants take part in
food preparation, baking and a variety of
kitchen responsibilities as they work on
and improve vocational skills to help
secure community work placement. An
inclusive work space, the North End
Baking Co. is a safe, gluten-friendly
kitchen providing gluten-free, peanutfree treats.

the café
Sit down and stay awhile, or order ahead
to pick up and go! Our café is serving up
satisfying bowls of fresh-made soup,
served with handcrafted sandwiches and
sides. Best of all, each meal includes a
lip-smacking good dessert!
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THRIFT
SHOP
shop sustainably
Prescott Thrift Store offers participants
the chance to learn customer service
and practice the skills needed for
community employment. It’s also a great
place to find a bargain and shop
sustainably.
Situated at 3486 Prescott St., our store
is open to the public four days a week,
Tuesday through Friday, 9am to 3:30pm.
You can also bid on items via our
Facebook Group: Prescott Online
Auction. We have over 4,500 members in
our group and bargains every week.
Prescott welcomes donations of gently
used household goods and quality
clothing, and can arrange pick up from
your home for larger donations.
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COMMUNITY
OPTIONS
out and about
Prescott’s Community Options Program
supports participants to research
community living and what it means for
them.
In small groups, participants explore,
research, learn and share about
computer safety, local community,
taking risks and trying new things,
health and wellness, family and
relationships, home, friendship and
socializing, recreation, creativity and
culture, volunteering and employment.
We’ve also worked on self-advocacy and
what it means to be in control of your
own life.
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HOME
SERVICES
helping hands
At Prescott Home Services, we
specialize in providing affordable
service options that help older Nova
Scotians maintain their homes and wellbeing. We provide light housekeeping,
leisure and social visits, yard work and
social mornings with coffee and cookies
in our beautiful café!
This year, our Home Services team
cleaned houses, kept local seniors
company and mowed lawns. We can
meet your specific household needs and
provide free services for those on low
incomes.
By using Prescott Home Services, you
provide equal wage employment and
training for people who have Intellectual
and Developmental Disabilities.
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EMPLOYMENT
SERVICES
good work
Prescott participants are employed in
workplaces throughout the HRM.
EMPLOYER LIST (PAID)
HOME SERVICES NOVA SCOTIA (PARTNERING AGENCY)
DEPARTMENT OF NATIONAL DEFENSE
STANTEC
MCINNIS COOPER
CUSTOM CLEAN ATLANTIC
WALMART (BAYERS LAKE AND BEDFORD COMMONS)
SOBEYS (SPRYFIELD AND TANTALLON)
WINNER’S (MUMFORD)
PIZZA HUT (QUINPOOL ROAD)
HOMESENSE (BAYERS LAKE)
2 CROWS BREWING CO.
STAPLES
VOLUNTEER POSITIONS
MAPLESTONE ENHANCED CARE
NORTHWOOD
MISSION MART
PAID POSITIONS ON-HOLD DUE TO COVID
NOVA SCOTIA GAMING CORPORATION
CERTAINLY CINNAMON
VOLUNTEER POSITIONS ON-HOLD DUE TO COVID
MILITARY FAMILY RESOURCE CENTRE
BAYERS WESTWOOD FAMILY RESOURCE CENTRE
SPCA
YMCA
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JOB
LINKS
local network
Job Links is a free series of workshops
for people who have a wide range of
disabilities and are interested in finding
enjoyable and meaningful work in the
Halifax community.
Each session averages around eight
participants and takes place online or
in-person. Hands-on activities, games,
acting, special guests and outings add
spice and variety.
Job Links is funded by the Province of
Nova Scotia, Department of Labour and
Advanced Education, in partnership with
Club Inclusion, Inclusion NS, Autism NS,
and New Leaf Enterprises.
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FINANCIALS
2020/21
Prescott Group’s financial statements for the year ending March 31, 2021, have
been prepared by Grant Thornton Chartered Professional Accountants.
The March 31, 2021 year end shows a surplus for the year of $64,687 ($50,000 of which has
been allocated to an Operating Reserve Fund). As a result, the accumulated operating
surplus is reported at $641,653 at year end.

Highlights
Contributing to the 2021 Annual surplus (comparisons over previous year):

Increases (Decreases) in Revenues:
Core Grant

$22,710

Other Grants

($3,750)

Donations, Fundraising & Memorials

($5,644)

Sales and Contract Revenue

($165,646)

Increases (Decreases) in Expenses:
Utilities

($13,176)

Maintenance and repairs

($18,638)

Salaries and Benefits
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($128,804)

Cost of Sales and Contracts

($84,734)

Equipment and Small Tools

($44,001)
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TREASURER'S
REPORT
Annual Highlights
As a result of the global COVID-19 pandemic, the effects of public health measures
implemented in Nova Scotia had a significant impact on the operations of Prescott
Group during this fiscal year. The organization managed to modify their operations
to meet public health protocols and still provide a high level of service to its
participants.
Main drivers contributing to fiscal 2021’s surplus were as follows:
Reduction to wage expense due to various vacant positions during the year
Reduction in cost of sales
Reduction in utilities, maintenance and repairs
Upcoming Year
Prescott Group is budgeting to break even for 2021/22 with diligent expense
management being a focus throughout the fiscal year.
The Board and the Audit and Risk Committee monitors Prescott's finances,
balancing services to participants and employees with the financial resources
available. Thank you to the Board and staff for their continued dedication and
assistance.
Respectfully submitted,
Cindy Mills
Treasurer
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FUNDRAISING
in this together
Our supporters, friends, participants, staff
and local community have so generously
contributed time, money and donations to
Prescott Group this year.
We held an online Tea & Sale and were
proud to show our amazing crafts and
artwork.
Our WinAbility Raffle helped us to raise
money for raised accessible gardening
beds, plants and a ramp for our
community garden! We were also very
grateful to receive a donation for an
accessible walkway that we can use on
beaches and grass.
A special thanks to Matt Andersen, the
Ritcey family, and the John and Judy Bragg
Family Foundation for your generous
support of the Prescott community van.
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THANK YOU
Your support means we can add those
extra touches, arts supplies, music and
parties and social events that all mean
so much. Thank you!

Prescott Group is funded by the Province of
Nova Scotia, Department of Community
Services, Department of Health & Wellness, and
Department of Labour.

Photos: David Simmonds
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